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Green Party MEP 


for Equality and Social Inclusion





�





JEAN LAMBERT





London’s Green Party Member


of the European Parliament





“Article 13 of the Treaty of Amsterdam has established EU powers to tackle discrimination in the UK.  


 But social inclusion is not just about anti-discrimination.  





It is about RESPECT, 


Equal Opportunities and Equal Rights for All.





I want to live in a vibrant city where people can feel relaxed and safe on the streets and in their homes: where respect for others and human dignity is top priority.  I consider my elected status in the European Parliament an opportunity to achieve this for all.”





A large number of temporary workers in London are from ethnic minorities, almost half of whom work in that way because they cannot get a permanent job.  Ethnic minorities are three times more likely to be employed in temporary work than employed in permanent work.  Many are underpaid and exploited and denied basic working rights and conditions. The UK Government is resisting a new EU law that will ensure agency-employed workers are guaranteed the same minimum rights as permanent employees, including pay.  They are listening to business demands for “flexibility” and not to the thousands of workers in conditions of poor job security, low pay, long hours, frightening health and safety failures, bullying managers and no representation.  By failing to listen to the voice of those employed by disreputable temping agencies the Government risks maintaining an appalling and discriminatory status quo.  The Government has only 12 inspectors for the whole industry!  The Greens are fighting in the European Parliament to make the UK Government change its mind.





Social inclusion means giving everyone an equal opportunity to participate in society. To participate, people need a decent income, housing, education, environment and health. Ethnic minority groups are more likely to work in low paid jobs, have poorer pensions, polluted environments, and be more dependent on public transport.  As a Green it is obvious that I campaign for environmental justice and better public transport.  But in addition to environmentalism, employment and social welfare are key policy areas which I seek to influence through my work on the Parliament’s Employment & Social Affairs Committee.  For example, women in general receive worse pension provision than men. I believe that the battle for decent, non means tested pensions is crucial.  This is why I am working with pensioners groups in London to raise the profile of this issue in the European Parliament’s Intergroup on Aging.














For more information on the work of the Greens in the European Parliament, or to bring a specific issue affecting London to my attention, contact me at Suite 58, The Hop Exchange, 24 Southwark Street, London SE1 1TY, Tel: 020 7407 6269 / Fax: 020 7234 0183, E-mail: jeanlambert@greenmeps.org.uk, Website: www.jeanlambertmep.org.uk





Further details on the Green Party see www.greenparty.org.uk 


or write to 1a Waterlow Road, Archway, London N19 5NJ








London’s diversity is a great asset, and should be celebrated.  It is my job as a legislator to work harder to open social, environmental and economic opportunities to all.  





As a Green, I work to develop alternatives which are better for society through employment, social inclusion and environmental policy in the areas of equal opportunities, workers rights, rights of third country nationals, and free movement of peoples.





At a time when politicians are debating EU Treaties, I believe it is important to keep in mind just “whose Europe?” we are hoping to create. Who are the “citizens” of this Europe?  Will it be closed or open, backward or forward looking? The Greens believe that a successful Europe is one based on equality and cultural recognition: a Europe that can overcome boundaries and act responsibly in its international relations.





The groundbreaking EU Racial Equality Directive provides a framework on equal treatment for all Member States to implement by July 2003. The Greens were instrumental in pushing it through and Dutch Green Kathalijne Buitenweg headed Parliament’s response. The Directive covers access to services and employment. Discrimination on the basis of race in the workplace, and against application for loans, for example, will be illegal. Direct and indirect discrimination, harassment and victimisation will also be illegal.  The burden of proof will not fall simply on the claimant and penalties will be tougher.





Since “September 11th“, London has seen increased tension on the streets and communities divided.  It is time to speak out against racism and in particular the racist press and the way in which diversity is represented.  In doing this, I joined demonstrators outside the Daily Mail earlier this year to protest against their racist reporting of asylum seekers.  It is time for political bravery and for people to stand up and be counted.





WHOSE EUROPE?


Equal Treatment irrespective of Racial or Ethnic Origin











Temporary Agency Workers
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Jean is London’s Green MEP, and one of two Green Party MEPs in the UK.  She is also a Vice President of the Green/EFA Group in the European Parliament. Her committee work includes:





Employment and Social Affairs Committee: issues including immigration, social inclusion, workers' rights and social security;


Justice and Home Affairs Committee: Green spokesperson on asylum and refugees;


Petitions Committee: only European Parliament Committee working directly with EU Citizens;


Parliament contact group with the European Commission and Council on Social Inclusion;


Parliamentary ‘Intergroups’, on Anti-racism, Ageing and Trade Unions.





She has been involved with Waltham Forest Race Equality Council for many years and is a member and supporter of Justice.
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About Jean Lambert MEP








Social Inclusion
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Jean in Slovakia with Roma children





Immigrants are often portrayed as suspect and second-class, viewed as only another dimension of a disposable society.  In my Opinion on the Directive on the Conditions of Entry of Third Country Nationals (TCNs) for Employment, which I wrote for the Parliament’s Employment Committee, I argued that equal treatment applies to all people, not least TCNs, and not least in the workplace. 





I am currently dealing with the reform of cross-border social security coordination and have been at the forefront of pushing for equal entitlement for TCNs in the European Union.  This has resulted in recent changes which mean that if you go to work in another EU country your entitlements travel with you.  TCNs living in the UK and going on holiday might still require a visa but can now take their E111 form which entitles them to emergency health care, just like EU nationals. 








Third Country Nationals & Freedom of Movement in the EU





Working within the Constituency and beyond





In my work with communities across London, I have fought for equality of treatment here and improved human rights elsewhere.  I have supported requests from community leaders to speak out against human rights abuses in their country of origin, such as the case of Davinder Pal Singh Bhuller, a Sikh on death row in India.  I have campaigned in the UK and in Europe for the Kurdish people’s right to publish in their own language, and the rights of the Roma peoples to receive international recognition and protection.  No matter where people live, they should have the right to dignity under the law – whether it is in Turkey, Tooting or Guantanamo Bay!











