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What the Greens in Europe are doing about Racism
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racial or ethnic origin. The other requires Member States to make unlawful any discrimination on grounds of religion or belief, disability, age or sexual orientation in the areas of employment and training. Together, these are a clear sign of the EU’s genuine commitment to fundamental rights in Europe.





Since 1997, which was named the European Year Against Racism, a number of anti-racism initiatives have been implemented, including a prize for the most innovative projects relating to discrimination in the field of race or ethnic origin. Over the next 6 years the EU will also allocate €100 million to fund practical action by Member States under the Community Action Programme to combat discrimination 2001-2006. The Programme aims to improve understanding of and develop the capacity to address discrimination effectively, and promote the values and practices underlying the fight against discrimination. It proposes to do so through a mixture of analysis of the problem, support for organisations working in the field and awareness-raising among decision-makers. 














EU: principle moves in anti-racism


1996: Council adopts a Joint Action concerning action to combat racism and xenophobia


1997 is named European Year Against Racism


June 1997: Establishment of the European Monitoring Centre on Racism and Xenophobia


1998: European Commission adopts “Action plan against Racism”


February 2000: European Conference on combating racism at European level


June 2000: Council Directive implementing the principle of equal treatment between persons irrespective of racial or ethnic origin is adopted


May 2001: Council Declaration regarding racism and xenophobia on the internet


Support for anti-racism projects


Innovation Prize 2000


Community Action Programme to combat discrimination 2001 – 2006 


Community Action Programme to combat discrimination 2001-2006





What effect will the anti-racism Directive have?





Some EU countries, including Britain, already have a quite extensive body of anti-racism law and will only have to make small alterations to existing legislation. However, the majority have very few domestic laws in this field and therefore will have to make big changes as a result of the EU Directive. 





The Directive will also introduce consistency in the level of protection 











The European Monitoring Centre on Racism and Xenophobia


This is an independent body set up to contribute to combating racism, xenophobia and anti-semitism. It keeps an eye on the extent and development of anti-racist trends in Europe, and as well as providing comparative information on national anti-racism legislation, it publishes yearly public opinion polls and other research. The Centre welcomes information on any aspect of its remit, and is a good place to contact for information on what is going on in the Member States. It also has a UK Secretariat who organise meetings and provide information (secretariat@cre.gov.uk, 020 7932 5272)


Website: � HYPERLINK "http://www.eumc.at" ��www.eumc.at�








In June 2000, Europe’s first anti-racism law was unanimously adopted by the Council, a record 6 months after the Commission published its proposal. The Amsterdam Treaty, which was ratified in 1997, provides the basis for a much more proactive role for the EU in the fight against discrimination under Article 13. Following the ratification of this Treaty, the EU produced an Action Plan laying out the principle of ‘mainstreaming’ anti-racism – in other words, it commits the EU to integrating the fight against racism into all Community actions and policies, at all levels. The EU has now adopted 2 Directives on the basis of Article 13. One of these is the 2000 Race Equality Directive which guarantees a legal frame of protection against direct and indirect discrimination on grounds of 








The Greens believe that the European Union must uphold human rights in all dimensions of life, and that all human beings have a right to live free from discrimination on the basis of race or ethnic origin, gender, age, sexual orientation, or disability. The European Union must therefore make a resolute effort to abolish all remaining forms of discrimination and integrate anti-discrimination into all its policies.





The Greens in the European Parliament are extremely active in their work against racism. This does not only cover work on legislation and other measures explicitly targeting racism and racial discrimination, but also in the many areas where discrimination based on race is often contained implicitly – for example, in immigration and asylum.





The Greens maintain a strong presence on the Anti-Racism Intergroup, and a Green MEP was responsible for producing the Parliament’s ‘Report’ for the Anti-Racism Directive of 2000. Jean Lambert was the ‘Shadow Rapporteur’ for both this Directive and that adopted later in the year on anti-discrimination in employment. Another of her Green colleagues was the Rapporteur for a Directive on family reunification.











What the UK is doing about Racism


The UK has one of the most extensive bodies of race relations legislation in Europe. The 1976 Race Relations Act outlaws discrimination on the grounds of race, colour, nationality, or ethnic or national origin. This Act was amended recently with the Race Relations (Amendment) Act 2000 which came into force on 2nd April 2001. This does not replace the Race Relations Act, but strengthens it.


There are two main changes:


it extends protection against discrimination by public authorities


it places a new, enforceable positive duty on public authorities: while the original Act focussed more on 'negative' measures, the new Act gives a clear statutory framework for positive racial equality schemes in the public sector. 





UK law will have to comply with the EU Race Equality Directive by 19 July 2003. Although UK race relations law provided a partial model for the Directive, some changes will have to be introduced. Possible improvements include:





ensuring that sanctions for unlawful discrimination that are available to courts and tribunals are 'effective and dissuasive'


shifting the burden of proof - employers accused of racism will have to prove that they did not discriminate. This clause was very controversial when voted on in the European Parliament.





























EU Links


EU funding for anti-racism projects


� HYPERLINK "http://www.europa.eu.int/comm/employment_social/fundamri/prog/index_en.htm" ��http://www.europa.eu.int/comm/employment_social/fundamri/prog/index_en.htm� 


Employment and Social Affairs Website


� HYPERLINK "http://www.europa.eu.int/comm/employment_social/index_en.htm" ��http://www.europa.eu.int/comm/employment_social/index_en.htm� 


Green Links  


Green Group website


http://www.europarl.ep.ec/greens-efa/


UK Links


UK legislation combating racism


� HYPERLINK "http://www.eumc.at/work/mpg/UK.pdf" ��http://www.eumc.at/work/mpg/UK.pdf�


Commission for Racial Equality


http://www.cre.gov.uk , 020 7828 7022, info@cre.gov.uk


UK Race and Europe Network (UKREN)


http://www.runnymedetrust.org/projects/ukren/unkren.html


Other Links  


World Conference Against Racism


http://www.un.org/WCAR/   


http://www.unhchr.ch/html/racism/ 





provided by different member states, as up to now the scope and enforceability of anti-discrimination measures have varied widely. For the first time, anyone working, or simply travelling, within the EU can expect the same minimum level of protection from discrimination in all the member states.





Under the Directive, governments will have to define what is meant by discrimination, give victims a means of redress, provide information about individuals’ rights and monitor incidents. The legislation covers not only discrimination at work but also access to goods or services, including housing, and obtaining social security payments. Member states are free to introduce greater degrees of protection as it is simply minimum standards which are laid down.








What is discrimination?





There is an important distinction to made between 'racism' and 'racial discrimination', although these terms are often used interchangeably. Legal instruments such as the Race Relations Act or the Race Equality Directive are not directly concerned with 'racism' or racial prejudice.  What they do deal with is discrimination - people's actions and the effects of their actions, rather than their opinions or beliefs. While they may be accompanied by more general measures which aim to change people's attitudes and beliefs about race as well, these do not come under the laws themselves.








Produced by Kathleen Spencer Chapman for Jean Lambert MEP. Contact: Suite 58, The Hop Exchange, 24 Southwark St, London SE1 1TY. Tel: 020 7407 6269, Email:


jeanlambert@greenmeps.org.uk
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